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Avalue of having YPAs

ATips to integrate YPAS
Into your team/agency

AYP! And how we can
support you



YOUTHPOWERI

YOUTH POWER! is the New York State network of young
people who have been labeled and are seeking change.
Together, we have decided to speak up about our
experiences because no one knows what it is like for us
better than we do.

Through peer to peer mentoring, we empower young
people to be active citizens that are aware of government
operations, their rights and the ability to use their voices

to influence policies, practices, regulations and laws.

We are young people helping other people, ensuring
avallability of selfhelp and peer support while changing
systems so that young people get the support they need

with the respect and dignity they deserve.

NOTHING ABOUT US WITHOUT US!




What is Youth Guided?
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Peer Support

A man falls into a hole so deep he ¢ a nge&ttout.

r walks by, and the man calls for help. The doctor wri
prescription, tosses it into the hole, and walks on.

st walks by, and the man tries again. The priest write
prayer, tosses it into the hole, and walks on.

lly a friend walks by, and again the man asks for help
To his surprise, the friend jumps in with him.
you do that? the man asks. Now w e 0 lboéh in the

e friend responds. Butl| O been in this hole before,
know the way out.




wShare Recovery Story

wEmpower to be self
directed

wEmpower to speak up for
themselves

Advo 072100 f wAdvocate for them




Personal Recovery
Story

Knowledge of
Community Resources

Knowledge of the
provider system
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AAgency buy in
AProfessional role

AHave a clear job description with clear expectations of the
role.

ATransportation
APeers need peers
AStaff training to be mindful and familiar with;




View of Youth Invoivement

Outcome

Youth as Objects Involves youth in adult-controlled
Adults know what is best for young situations at the discretion of adults.

peaple. Young people's contributions are
insignificant and underutilized. Young
people maintain a powerless position.

Creates an opportunity for young people
to learn from the adult experts, which
will help them when they become adult
contributors.

Youth as Recipients

Adults view youth participation as an
experience that will be good for them.

Youth as Partners

Adults view youth as important
contributors

Encourages youth to become involved in
all aspects of the organization, group,
or project. Youth and adults share power

and are equal partners in decision-
making, Both bring strengths, abilities,
and expertise to the table. The system of
care is youth-guided.

steps of the Ladder

1. Manipulation
2. Decoration

3. Tokenism

4. Assigned and informed
5. Consulted and informed

6. Adult initiated, shared decisions with
youth

7. Youth and adult initiated and directed

8. Youth initiated, shared decisions with
adults

9. Youth initiated and directed

From: Technical Assistance Partnerst
G, 2dziK Ly@2t gSYSy
/ FNBY ! 3dzA RS (2
January 2005,




ASupervisionf F AR o0l O] auteéefsSz K2fRAYy3d |
personal and professional life, regular supervision, push to apply for
full time positions and advancement when ready

AHaving clear expectations of position and education on population
working with
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viore Cconsiderations

ANeed consistent lmgoing professional development

ASupervisors need to understand and support the role

AEncouragey PAs to ask question and foster a culture that
allowsthis.
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PEER LEADER SUPPORT AND DEVELOPMENT

With

YOUTH POWERY a

Regional Youth Partners




Western Region
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